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THISAGREEMENT, entered into by and between the TOWN OF CHEEKTOWAGA, NEW YORK
hereinafter referred to as the "Town" and the TOWN OF CHEEKTOWAGA POLICE CLUB, hereinafter
referrf!d to as the "Club".
ARTICLE I
SECTION 1 .01 - PURPOSE OF AGREEMENT
The parties hereto desire to provide, through this Agreement: methods for orderly collective
bargaining between the Town and the Club; to secure prompt and equitable disposition of grievances that
may arise; to establish fair wages, fringe benefits and working conditions for police personnel in the
negotiating unit; and to promote, to the highest degree, efficiency in providing service to the public.
In consideration of the mutual covenants and agreements, herein contained, the Town and the
Club, r.hrough their authorized representatives, agree as follows:
SECTION 1.02 - APPLICABLE LAW
This Agreement has been negotiated pursuant to the provisions of the Public Employees Fair
Employment Act and is governed by the provisions of the New York State Law and also non-conflicting
local laws of the Town.
SECTION 1.03 - LEGISLATIVE REQUIREMENTS
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE'
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE II
SECTION 2.01 - RECOGNITION
The Town recognizes the Club as the sole and exclusive representative and collective bargaining
agent for all police personnel in the negotiating unit who are hereinafter referred to, individually as
"police officer" and collectively as "police officers".
The negotiating unit is defined as: all police officers, employed by the Town of Cheektowaga, Ne\\
York, pursuant to the New York State Civil Service Law, excepting police officers holding the rank of
Chief of Police, Assistant Chief of Police, Captain or lieutenant.
This recognition shall extend for the maximum period of time allowed by law and until the
expircltion of this Agreement, according to its terms. The Town shall not negotiate, during this
Agre£!ment, with any organization, on behalf of the police officers, defined herein, other than the Club
and, unless notified by the Town, the Club willundertake to negotiate and represent the same unit for a
successive agreement.
The Town agrees to employ only civil service police officers to do police work, in any capacity,
except routine clerical work, now being performed by clerks in the Town. The Town agrees that it will
not enter into any private contracts that eliminate police connected services or work now being
performed by members of the police department, except as hereinafter set forth.
The Town reserves the right to negotiate with the Club the implementation of civilian bailiffs.
ARTICLE
"'
SECTION3.01 - DUES CHECKOFF
Upon written authorization from a police officer, on a form provided by the Club, the Town will
deduct from the salary of such police officer, on a weekly basis, membership dues as the police officer
may specify, and the Town will transmit said sums, promptly to the Club, within five (5) days from
the end of each month.
The Town agrees to deduct from the wage or salary of police officers, represented by the Club,
who are not members of the Club, an amount equivalent to the dues levied by the Club on its members,
and such sum shall be transmitted by the Town to the President or Treasurer of the Club.
The Club, pursuant to such deductions, hereby affirms that it has established and willmaintain
a procedure providing for the refund of any non-member police officer demanding the return of any
part of such agency fee deduction which represents his pro rata share of the expenditures by the Club in
aid of activities or causes of a political or ideological nature, only incidentally related to terms and
conditions of employment.
SECTION 3.02 - NEW JOB CLASSIFICATIONS
The Town agrees that in the event it establishes any new classifications, recognized within the
negotiating unit, the Town will furnish the Club with the new job description and willconfer and
negotiate with the Club the basic annual salaries for each such position.
SECTION 3.03 - NON-COMPETITIVE JOB CLASSIFICATIONS
Inthe event the Town decides to filla vacancy, falling under this Section, assignment shall be
made by the Town from the five (5) most senior officers, requesting assignment and providing that the
officer(s) involved is (are) qualified as determined by the Town.
(a) A non-competitive job classification is defined as: the assignment to duties not
ordinarily performed by patrol officers or headquarters sergeants, within the Department, on a
regular or routine basis.
(b) When a vacancy exists in a non-competitive job classification or a temporary
assignment as Detective, Juvenile' Detective, VGNDetective, SIUDetective, Sexual Assault Detective,
Fire & Arson Detective, Warrant Handling & Management Section (WHAMS)Detective, Crime Scene &
Evidence Team assignments, K-9 Officer, Field Training Officer, Range Officer, Arson Investigator,
SWATOfficer, Traffic Unit Officer, CPS Records Officer, D.A.R.E.Officer, Police Officer Administrative
Assistant, Community Education Officer, CPS Records Sergeant, Traffic Unit Sergeant, Juvenile
Sergeant, or Training Sergeant, notice of the existence of such vacancy shall be conspicuously posted on
a bulletin board in the police station for a period of twenty (20) days and police officers of qualified
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rank may affix their name thereto, indicating their desire to be considered for the filling of such
vacancies.
(c) Officers who elect and are assigned to a non-competitive job as defined in this
Section, shall remain in such position for a period of twelye (12) months. Assignment to such position
shall begin and end on the first Monday in May and/or the first Monday in November, each year.
Officers who are assigned to such positions based upon inverse seniority, will remain in the
positions for a six month period. Beginning and ending as stated above. .
Notice of vacancy of such position shall be posted on March 1 5 and September 1 5 and filled in
accordance with this Section.
Notice of appointment to such position shall be posted at least fifteen (15) days before the
scheduled schedule change.
Assignments to such positions after the first Monday in May and before October 31 shall
terminate on the first Monday in November and assignment to such positions after the first Monday in
November and before April 30 shall terminate on the first Monday in May.
(d) An officer in a non-competitive position, for more than one year, will not be
removed from the position without cause, unless the position is abolished.
(e) The Town willdecide when a vacancy exists and whether or not it will be filled.
SECTION 3.04 - MOVEMENT OF DETECTIVES
When a vacancy exists in a position of Detective, within the Investigative Divisionor any of the
followin!~bureaus, units, squads: Detective Bureau, Juvenile Unit, V.ice/Gambling and Narcotics Unit,
ScientificInvestigationUnit,SexualAssault Squad, Fire& ArsonSquad, Warrant Handling&
Management Section (WHAMS),Crime Scene & Evidence Team,' an assignment to such vacancy shall be
based upon seniority pursuant to Section 3.03, as a Detective, so that an officer assigned to one of these
divisions willhave the right to be assigned to a vacancy, in any other of these assignments, before a
uniforml~d'officer can be considered. Additionally, notice of the vacancy willbe posted within the
Detective Division,for ten (10) days during the time it is posted as notice to uniformed officers.
If no officer, so eligible, requests to be so assigned, the position shall be filled in accordance
with Section 3.03(b).
During an officer's first six months after his appointment as a Detective, temporary
assignments, for training purposes, to other units within the Detective Bureau can be. made by the Chief
of PolicE~.Reassignments'in these instances will not circumvent provisions of this agreement.
SECTION 3.05 - FILLING OF VACANCIES
If the Town declares a vacancy, the same must be filled within thirty (30) days after the
vacancy exists.
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SECTION 3.06 - ASSIGNMENTS
When a police officer is assigned to a job classification, which is not a temporary classification,
assignment to such classification shall be made permanent at the end of 6 months.
All appointments shall be probationary for the aforementioned 6 month period.
SECTION 3.07 - SERGEANTS
The position of the sergeant is to be a competitive civil service position by competitive
examination. A police officer must have three (3) years of service before he is qualified to take the
sergeants' examination. The officer's three (3) years of service must be completed prior to the date of
the sergeants' examination.
No police officer, other than the supervisory position, will be required to work the front desk,
except in the case of an emergency.
ARTICLE IV
SECTION 4.01 - UNIFORM ALLOWANCE
Each police officer shall be paid the sum of $1025.00, for the purchase, maintenance and
cleaning of police clothing, uniforms and equipment. Effective 1/1/98 the sum will increase to
$1100.00.
Officers assigned to the traffic unit, motorcycle, honor guard, mounted division, SWAT, K-9 and
range shall be paid the additional sum of $50.00 per year.
Newly appointed officers will receive the additional sum of $400.00 for the initial purchase of
uniforms.
Bullet proof vests and vest covers which become worn, unserviceable, which fit improperly or
are older than warranted will be replaced without cost to the officer. Each newly appointed officer will
be properly fitted and issued a new bullet proof vest without expense to the officer.
Uniforms and equipment unintentionally damaged by an officer in the performance of duty will
be replaced by the Town at no expense to the officer.
Uniform allowance will be paid by January 30th of each year.
Each officer will be responsible for maintenance of his uniforms and equipment and failure to
reasonably maintain the same may be the subject of disciplinary action.
The Town will negotiate with the Club, regarding the impact of changes in articles of clothing or
equipment.
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ARTICLE V
SECTION 5.01 - SENIORITY
Seniority shall be based entirely upon a police officer's uninterrupted service in the
department, and shallbe broken if the officer leaves active service for any periodof time, for any
reason other than authorized sick leave, military leave or an authorized leave of absence.
Seniority shall be within rank and based upon date of appointment and position on the Civil
Service list where more than one (1) appointment was made on the same date. An up-to-date seniority
list, showing the officer's rank and date of appointment to such position shall be made available to all
police officers.
When a tie exists because two 'officers, or more, have the same position on the CivilService
List, seniority shall be determined by badge number with the lower badge number constituting the
senior officer for purposes of seniority within this Agreement.
Seniority in the Investigative Divisionshall be based upon the time of appointment to the
Investinative Division. The Investigative Division shall include the bureaus, units, squads, or
assignments listed in Section 3.04.
SECTION 5.02 - SHIFT PREFERENCE
Each police officer shall have the right to choose his own shift, based upon seniority. Shift
changes must be requested in writing, to the commanding officer of the platoon, shift or bureau, at least
two (2) weeks prior to shift change. Shift change meetings will be held with two (2) representatives
of the Club, selected by its members, every twenty-four (24) weeks and notice of said meetings willbe
posted at least fifty (50) days prior to the meetings. Each police officer shall remain on an assigned
shift for the twenty-four (24) week shift schedule.
The results of shift change meetings must be posted at least ten (10) days prior to the effective
date of changes resulting from the meeting.
Effective each six (6) month period thereafter, each police officer, in accordance with this
Section, shall have the right to choose his/her own shift, based upon seniority.
Every six (6) or twelve (12) months, each police officer shall have the right to choose
assignment to a non-competitive job, as defined in Section 3.03, based upon seniority on his assigned
shift. Appointment to those positions willbe subject to the Town's prerogative of selecting from the
five (5) most senior officers requesting such assignment.
Shift changes willtake place on the first Monday in May and the first Monday in November, each
year and requests for the shifts and assignments, as stated above, must be submitted to the Office of the
Chief of Police no later than two (2) weeks prior to the semi-annual or annual schedule change.
See Section 7.01, below, regarding shift assignments.
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ARTICLE VI
SECTION 6.01 - SALARIES
RANK
Each police officer shall be paid pursuant to the following salary schedule:
JAN. 1, 1998
Recruit
P.O. 1st
P.O. 2nd
P.O. 3rd
P. O. 4th
P. O. 5th
Detective 1st
Detective 2nd
Sergeant
JAN. 1, 1996
$12.429 Per hr.
31,906.25
38,775.76
39,887.34
42,152.08
43,707.14
45,475.11
46,148.60
47,950.25
JAN. 1, 1997
$12.429 Per hr.
33,118.69
40,249.24
41,403.06
43,753.86
45,368.01
47,203.16
47,902.25
49,772.36
$12.429 Per hr.
34,426.88
41,839.07
43,038.48
45,482.14
47,160.05
---delete--
49,794.39
51,738.37
A new officer will receive recruit pay rate for the first 90 days of employment.
Shift differential for 1996 & 1997 will remain at 1995 rates. Effective 1/1/98, officers
regularly assigned to the afternoon shift will be paid the additional sum of $0.65 per hour and officers
regularly assigned to the midnight shift will be paid the additional sum of $0.90 per hour. This shift-
differential will not apply to court payor training time and will not be paid to officers who are not
regularly assigned to those shifts.
Effective 1/1/98 the step of Detective 1st will be eliminated, the step of Detective will replace
it at the annual salary of $49,794.39.
SECTION 6.02 - LONGEVITY
Each police officer shall be paid the following, cumulative, longevity increments, each year:
Effective 1/1/97
After 5 years of service
After 10 years of service
After 15 years of service
After 20 years of service
After 25 years of service
Effective 1/1/98
After 5 years .of service
After 10 years of service
After 15 years of service
After 20 years of service
After 25 years of service
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$500.00
425.00
600.00
325.00
350.00
$525.00
450.00
625.00
350.00
375.00
Longevity pay willbe paid withinthirty (30) days after an officer's anniversarydate and will
be included in salary for all purposes, including retirement purposes. Payment will be in a check
separate from the officers regular payroll check.
Upon termination of service, prior to the anniversary date, accrued longevity shall be paid to
the officer, or his estate, on a pro-rata basis.
SECTION 6.03 - RATE OF PAY
The hourly rate of pay shall be obtained by dividing the annual salary by 2080.
SECTION 6.04 - OVERTIME
Overtime shall be all work beyond a normally scheduled eight-hour tour of duty and any work
beyond a normally scheduled forty (40) hour work week and such overtime shall be paid at the rate of
time and one-half.
SECTION 6.05 - OUT OF RANK
When a police officer is required and assigned by the Chief of Police or by the officer in charge,
to perform the duties of a higher paid job classification or rank for one hour or more, the officer shall
be paid the salary for the higher paid job classification or rank for the actual hours worked.
If the officer is performing the duties of the higher paid job classification or rank for more than
30 consecutive days, then the highersalaryshallapplyto allauthorized time-off,of any kind,except
sick bank time, pursuant to Section 13.03.
If an absent lieutenant, is replaced, he willbe replaced by a sergeant who is assigned to the
shift and who is working.
In the event a sergeant is absent (or a sergeant's absente is the result of a sergeant replacing an
absent lieutenant) and the chief of police or the officer in change decides to appoint an officer as "acting
sergeant", then the most senior officer who is working and who is assigned to the unit affected, shall
first be offered the assignment. If that officer declines the assignment, then the next most senior
officer who is working and is assigned to the unit will be offered the assignment, in order of seniority.
However, the assignment willnot be offered to an officer with less than two years experience unless
that officer has been approved for acting sergeant status by the chief of police or his designee.
If no officer accepts the assignment, then the chief of police or the officer in charge may require
an officer to fill the "acting position" on the basis of inverse seniority, from among officers, as defined
above.
Officers who are appointed as acting lieutenant or acting sergeant shall be notified at least 24
hours prior to the assignment. This notice willbe waived in the event of emergency or illness.
If an officer is assigned to an out-of-rank position, and the assignment is canceled on less than
24 hours notice, the officer will receive out-of-rank pay for that tour of duty.
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SECTION 6.06 - WAIVER
If an officer is eligible for overtime or out of rank work and is aware that an officer with less
seniority is being granted such overtime or out of rank assignment, it is his responsibility to notify his
supervisor and his failure will constitute a waiver of his right to the overtime or assignment.
SECTION 6.07 - CALL-IN
1. If an officer is requested to report to the police station for duty or ordered to report for
duty, during other than regularly scheduled hours (except for reasons of his own neglect) and more
than two (2) hours prior to the beginning of his regularly scheduled work shift, he shall be paid a
minimum of three (3) hours pay at the rate of time and one-half. Court appearances and training
schedules will not be considered call-in, and this Section will not apply in those instances.
In the event of a general call to duty, unless otherwise detailed in this Section, call-in will be on
a seniority basis, based upon seniority within the Department.
2. In the event police officers are called to duty because of manpower shortages, call-in, on
each shift, shall be accomplished in the following manner:
Patrol Division:
1. On a seniority basis of assigned patrol officers.
2. On a combined seniority basis of the assigned traffic officers.
3. On a seniority basis, using a general call-in, of patrol officers.
Traffic Unit:
1. Notify the Traffic Unit sergeant.
2. On a seniority basis of assigned traffic officers.
3. On a seniority basis, using a general call-in, of traffic unit officers.
4. Traffic Unit sergeant.
Field Training Officers, during a training program:
1. If on their regular day off, within their regular assignment
2. Will be considered for all applicable general call-ins.
Investigative Division:
1. On a seniority basis of assigned detectives, within each specific bureau, unit, squad.
2. On a seniority basis, using a general call-in, of detectives.
3. 3rd platoon Bureau covers a call-in need from 2400-0400, on a seniority basis.
4. 2nd platoon Bureau covers a call-in need from 0400-0800, on a seniority basis.
In the event a detective or detectives are assigned a specific investigation, and a need arises
which cr:eates an overtime situation solely related to that specific investigation, the detectives assigned
to the investigation shall be called first. If additional manpower is required it shall be filled as stated
above. For purposes of call-in, beyond or before the normal shift, the above shall apply except that the
1600-2400 detectives shall be called until 0400, and the 0800- 1600 detectives shall be called after
0400.
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The Investigative Division currently consists of:
Detective Bureau
Juvenile Unit
Fire & Arson Unit
Warrant Handling & Mgt. Section
Vice/Gambling & Narcotics Unit
Scientific Investigation Unit
Sexual Assault Squad
Crime Scene & Evidence Team
Sergeants:
When a vacancy exists in the Headquarters Sergeant position due to the absence, (authorized
time of:f), of the assigned sergeant, the Chief of Police or his designee, may at his discretion, fill the
position with another so assigned sergeant or assign an acting sergeant in accordance with Section 6.05.
However if the absence of the Sergeant and the assignment of an acting Sergeant creates a
shorta!~e in patrol, which would necessitate a Call-Inin patrol, the opportunity to work in that position
would first be offered to the assigned Sergeant and then to the other Sergeants assigned to patrol, in
accordance with seniority, before an acting sergeant is assigned.
In the event of a general call-to-duty, due to an anticipated or unanticipated emergency, the
sergeant will be called for overtime in accordance with seniority, within rank, and in accordance with
the neE!dsof the department for sergeants.
3. When manpower shortage requires, officers willbe offered, based upon seniority, the
opportunity to work beyond the end of their shift, for not more than two (2) hours. This willnot
deprive such officers of the right to be included under Paragraphs 1 or 2 above.
When the shortage is filled under Paragraphs 1 or 2 above, the officer who was held-over will
be relieved from duty.
SECTION 6.08 - K-9 OFFICERS
An officer assigned as K-9 officer, shall be paid the same rate of salary as a detective, first
year. Effective 1/1/98, the assignment shall be paid at the rate of detective.
Each police officer, assigned to K-9 duty, shall be paid the sum of $120.00 per month, for the
care, maintenance a'nd feeding of the K-9 dog assigned to him. The Town will pay all medical expenses
for the dog and will install a dog-run on the premises of the K-9 officer, and will post reasonable and
necessary warning signs on the premises, concerning the dog.
The Town will reimburse the officer the cost of boarding and kenneling of the K-9 dog when 'the'
K-9 officer is on authorized vacation of one week or longer and is out of town, in an amount not to
exceed $10.00 plus tax per day. .
SECTION 6.09 - OFF DUTY ARRESTS
An officer will be paid for the time spent for booking and court time for necessary court
appearances for arrests made during other employment, unless he is paid by another employer, or the
arrest is solely related to the other employer's business and no additional, unrelated charges flow from
the original arrest. .
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SECTION 6.10 - EDUCATION INCENTIVE PAY
Police officers shall receive annual incentive payments per the following schedule for the
degrees from a state accredited college or university in a relevant field:
-Associate Art and Science Degree
(Officers appointed prior to 1/1/87)
-Bachelor of Science or Arts
-Masters Degree
$200.00
$500.00
$600.00
The Chief of Police will be the sole determinate of fields of study relevant to the Police
Department and the Town of Cheektowaga. "Relevant Fields" of study will include, but not necessarily
limited to, Police Science, Sociology, Psychology, Computer Science, Management, Business
Administration, Criminal Justice, Teaching and Journalism.
Once a relevant field of study has been identified by the Chief of Police, all officers with degrees
in that area of study will be awarded the appropriate educational incentive pay.
SECTION 6.11 - SHOOTING INCENTIVE PAY
Each officer, who qualifies with his handgun, pursuant to the 1988 test standard, as established
by the Cheektowaga Range Master, will be paid the additional sum of $400.00 in 1996, $400.00 in
1997, and $400.00 in 1998. Which sum will be added to salary for establishing the hourly rate of
pay.
The sum will be divided equally and paid in the regularly weekly pay.
Any officer who does not qualify will be afforded the opportunity to qualify, as in the past.
For all purposes herein, annual salary shall mean salary plus shooting incentive pay.
SECTION 6.12 - STAFF/SERGEANT/F.T.O./S.E.Q.R. MEETINGS
Officers required to attend a staff meeting, an F.T.O.meeting, Sergeants or S.E.Q.R. (State
Environmental Quality Review) meeting during their off duty hours will be paid a minimum of 3 hours
at straight time.
SECTION 6.1 3 - COMMUNITYSERVICE OFFICERS
Officers assigned to do public relations work, including but not limited to, headquarters tours,
speaking engagements or any other Police Department related service, during their off-duty hours,
will be compensated at straight time.
This will not apply to Community Policing projects in an assigned district in relation to the
Departments Community Policing Initiatives. These assignments, if done during off-duty hours will be
compensated at time and one half, for all hours worked.
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SECTION 6.14 - RANGE MASTERIRANGE OFFICER
An officer assigned as range master, shall be paid the same rate of salary as a detective, first
year. Effective 111/98, the assignment shall be paid at the rate of detective.
Officers assigned to assist the range master as range officers shall be paid the same rate as
detective, first year, for the hours worked in that assignment. Effective 111/98, the assignment shall
be paid at the rate of detective, for the hours worked in that assignment.
SECTION 6.1 5 - FIELD TRAINING OFFICER
An officer assigned as a field training officer shall be paid the same rate of salary as a detective,
first year, for all hours, so assigned. Effective 111/98, the assignment shall be paid at the rate of
detective, for the hours worked in that assignment.
SECTION 6.1 6 - ARSON INVESTIGATOR
Officers assigned as arson investigators will be paid at the same rate as a detective for all hours
worked in such assignment.
SECTION 6.17 - D.A.R.E. OFFICERS
An officer assigned as a full time D.A.R.E. officer shall be paid the same rate of salary as a
detective, first year. Effective 111/98, the assignment shall be paid at the rate of detective.
Officers assigned to assist in the D.A.R.E. Program, as certified instructors, will be assigned in
addition to, and not in lieu of, their regular assignment. Officers so assigned shall be paid at their
current rate, at straight time, for the additional time. However the overtime provision will apply if
the officer works over 8 hours in the D.A.R.E. Program.
SECTION 6.18 - COMMUNITY EDUCATION OFFICER
The officer assigned as the Community Education Officer shall be paid the same rate of salary as
a detective, first year. Effective 111/98, the assignment shall be paid at the rate of detective.
SECTION 6.19 - PAYROLL OFFICER
The Town may eliminate the Payroll Officer classification upon the retirement, or a mutually
agreeable re-assignment, of its current incumbent. The duties of the position shall be assigned to a
non-bargaining civilian employee a"t the discretion of the Town.
ARTICLE VII
SECTION 7.01 - WORK DAY AND WORK WEEK
The standard work day shall be eight (8) hours and the standard work week shall be forty (40)
hours. The work day and work week shall be pursuant to existing New York State Law. Whenever
practicable, two (2) consecutive days-off shall be provided within a seven (7) day calendar period.
Each officer shall be entitled to a thirty (30) minute lunch period in each eight (8) hour tour of duty.
"
When practicable, each police officer shall work a three (3) platoon system.
Each police officer shall sign-in at the start of his tour of duty and sign-out at the end of his
tour of duty in order to be compensated. A daily record shall be kept by the Chief of Police or his agent,
which record shall be collected, daily, and be made part of the officer's personnel record. Each officer
shall observe the scheduled work hours that are posted in all reports of duty, according to the posted
time and date.
Officers assigned to patrol and traffic shall be assigned and work 4 days followed by 2
consecutive days off, followed by 4 days work and 2 consecutive days off, followed by 5 days work and 2
consecutive days off and the cycle shall then be repeated, continually, to provide rotating days-off to
officers so assigned. This schedule shall be referred to as the 4-215-2 work schedule.
Sergeants and officers assigned as Detective, CPS Records Officer, Police Officer Administrative
Assistant, Range Master, Community Education Officer and full time D.A.R.E. Officer shall be assigned
and work 5 days, followed by 2 consecutive days off. This shall be referred to as the 5-2 work
schedule. Officers assigned to the 5-2 work schedule will be assigned the same number of days-off as
officers who work the 4-2/5-2 work schedule. The granting of any such additional days-off will be
made in such a manner as to avoid the necessity to work officers overtime.
Officers shall not be arbitrarily removed from their selected and assigned work schedules.
Officers who elect to change shifts shall be assigned a schedule by the commanding officer.
SECTION 7.02 - INTERRUPTED LUNCH
If an officer is prevented from eating lunch due to an order or command by headquarters or as a
result of an offense committed within the officer's presence, which requires the officer's attention the
officer will be compensated at the rate of time and one-half for the unused portion of the officer's
thirty (30) minute lunch period.
However, if an officer has the opportunity to take lunch time, within a reasonable time of the
assigned lunch time then the officer must take delayed lunch and will not be entitled to said
compensation.
SECTION 7.03- SPECIAL LUNCH LEAVE
An officer assigned to duty at a facility without food preparation facilities shall be permitted to
leave said facility to secure food at a location of his choice, within the Town limits, provided said officer
is properly relieved. An officer so assigned will be granted forty-five (45) minutes for lunch leave.
ARTICLE VIII
SECTION 8.01 - COURT PAY
When a police officer is required to make a court appearance, within the Town of Cheektowaga,
at any time other than his regularly scheduled work hours, he shall be paid a minimum of three (3)
hours salary at his regular hourly rate. If an officer is required to appear outside of the Town of
Cheektowaga, he shall be paid a minimum of four (4) hours pay at his regular hourly rate of pay. If
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the appearance exceeds the minimum hours, the officer shall be entitled to payment for all actual time
spent at his regular hourly rate of pay.
An officer scheduled to appear willbe paid the minimum appearance time in the event of an
adjournment, unless he is given notice of the adjournment, at least ten (10) hours prior to the
scheduled appearance.
The Town will provide verification court appearance forms, to be signed by the presiding "judge,
justice, administrative officer, court clerk, or other appropriate personnel and the Town will make
reasonable efforts to pay court pay in the pay period immediately following the period during which it
was earned.
If an officer is required to serve as a juror, the officer will not be entitled to court pay but will
receivl~ regular salary and other benefits which the officer would have received if the officer had
worked. Such officer will not be required to work on any day during which the officer is required to
serve as a juror.
ARTICLE IX
SECTION 9.01 - HOLIDAYS
Each police officer shall be given compensatory time-off or be paid the value of the following
holidays, whether he works the holiday or not:
New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Easter Sunday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Election Day
Thanksgiving Day
December 24th
Christmas Day
Each police officer shall notify the Chief of Police, or his designee, by December 1st, as to the
holidays he elects to be paid for and the holidays he elects for compensatory time-off, during the
following year. An officer who requests to be paid holiday-pay, will be paid in a lump sum, no later
than the third pay period week of October, each year.
In addition to the above holidays, each police officer shall be given compensatory time-off for
any holiday granted to other employees of the Town of Cheektowaga by resolution of the Town Board or
declaration of the Town Supervisor, outside of their respective collective bargaining agreements. An
officer who elects to be paid for a holiday may be granted the day off which shall be charged against the
office('s accumulated compensatory time-off, without loss of the holiday pay.
SECTION 9.02- REDEMPTION OF ACCUMULATED COMPENSATORY TIME
The Town may redeeJTIall or a portion of the compensatory time standing to an officers credit, ,in
excess of 120 hours, by making payment for the value of such time, or the granting of time-off in lieu
thereof. This option may be exercised between October 15th and December 15th each year.
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ARTICLE X
SECTION 10.01 - VACATIONS
Each police officer shall be entitled to an annual vacation, with pay, during each calendar year
as follows:
After 1 year
After 5 years
After 10 years
After 1 5 years
After 20 years
1 2 working days
1 9 working days
23 working days
27 working days
30 working days
Vacation periods will be divided into the following:
Winter
Spring
Summer
Fall
December through February
March through May
June through September
October through November
A police officer shall not be entitled to more than 1 0 or 1 3 consecutive work days of vacation, as
described below, during any of the above vacation periods, unless, in the opinion of the commanding
officer, additional vacation days, during any such period, will not interfere with the smooth operation
of the department. The commanding officer shall have the sole right to designate the number of police
officers who will be on vacation at any time, but a minimum of four (4) police officers will be
permitted vacation during any vacation period.
Vacation schedules shall be posted for sixty (60) days prior to the beginning of a vacation
period, and during the first forty-five (45) days, vacation scheduling shall be determined based upon
seniority, within each shift or bureau concerned. At the end of the said forty-five (45) days, vacation
scheduling shall be determined in order of date or request and not by seniority. The choice of vacations,
during the first forty-five (45) days for each vacation period will be based upon seniority.
Police officers shall not be permitted to split vacations during any of the vacation periods, for
periods of time less that one (1) calendar week.
In the event an officer decides not to utilize the vacation time he selected, notice willbe given to
less senior officers and they willbe entitled to use the vacation time not used with selection based upon
seniority for that shift or bureau.
Nothing contained herein shall prevent the granting of vacations one day at a time.
Except as herein provided, no police officer will be permitted to carry-over or to accumulate
more that 60 days annual vacation.
Officers assigned to work on a 4-2/5-2 work schedule shall have the right to select vacation in
accordance with seniority as follows: a minimum of 4 consecutive working days and a maximum of 13
consecutive working days during each vacation period.
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Officers assigned to the 5-2 work schedule shall have the right to select vacation in accordance
with seniority as follows: a minimum of 5 consecutive working days and a maximum of 10 consecutive
working days during each vacation period.
Nothing contained herein shall prohibit the taking of more vacation leave, if, in the opinion of
the commanding officer, there is sufficient manpower to warrant additional vacation leave during any of
the vacation periods.
If an officer has been granted vacation leave, during any of the vacation periods, and then
requests additional leave during the same vacation period, for purposes of selecting the second leave
period, his seniority will not count and he will be treated as junior, in seniority, to all other officers
requesting vacation leave during the same vacation period and who have not been granted vacation leave
during that same period.
Once a vacation leave has been granted, if the officer changes shift or work schedule. his vacation
assignment will not be changed.
SECTION 10.02 - UNUSED VACATION
Each police officer shall be paid, at the time of retirement, the monetary value of any unused
vacation time in accordance with the provisions of this agreement. (Section 16.02).
Police officers intending to retire may notify the Town two (2) years in advance and will be
permitted to accumulate vacation for one and one-half years, the value of which will be paid in
accordancE! with the provisions of this agreement. (Section 16.02)
An officer who has at least 15 years of service may elect to be paid the value of not more than
20 days of accumulated vacation, each year, in lieu of leave. Payment will be made the first pay period
in February.
SECTION 10.03 - V ACA TrON PAY ADVANCE
Upon written request, at least two (2) weeks prior to vacation time, a police officer will be
paid the estimated amount due him for his vacation period, not later than the Friday before he begins
his vacation.
ARTICLE XI
SECTION 11.01 - BEREAVEMENT LEAVE
Upon request, a police officer shall be granted a leave of absence of five (5) working days in the
event of death within the officers' immediate family. Such leave will be granted without loss of payor
other benefit and will begin on the date of death.
Immediate family, for this purpose, shall mean: mother, father, spouse, child, grandchild,
grandparent, brother, sister, father-in-law, mother-in-law, daughter-in-law, son-in-law,
brother-in-law and sister-in-law.
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In the event of death of a relative, not included within the immediate family, the police officer,
on request, willbe granted time-off,. without loss of payor other benefits, for the day of the funeral
and this leave willbe charged against accumulated time-off or accumulated sick leave, at the officer's
choice.
ARTICLE XII
SECTION 12.01 - PERSONAL LEAVE
Each police officer shall be entitled to five (5) non-cumulative personal leave days each year.
Personal leave shall be used at the police officer's discretion.
A request for personal leave, on the day that a holiday is observed, (s~e Sec. 9.01), may be
refused if it will necessitate a call-in.
In order to enable the department to maintain necessary manpower requirements, personal
leave must be requested at least twenty-four (24) hours in advance of the requested time-off. Thi~
will not preclude the granting of personal leave on less than twenty-four (24) hours notice, upon the
approval of the commanding officer.
Personal leave will not be granted if the granting of such leave will seriously hamper or impede
the operation of the police department.
Personal leave requested in case of emergency willnot be denied.
Personal leave will not be used in less than one-half day increments.
Personal leave willbe granted based upon the priority of the emergency and if no emergency
exists, upon the chronological time requested.
. .
At the end of each year or upon retirement an officer shall elect to credit unused personal leave
days to vacation time or to accumulated sick leave, at the officer's option.
SECTION 12.02 - PROBATIONARY POLICE OFFICERS
During civil service probation, police officers will accumulate sick leave and personal leave on
a pro-rata basis, per month, which leave cannot be used during the probationary period.
At the end of probation, police officers willcontinue to accumulate sick leave at the same rate
for the balance of that calendar year and willbe granted such leave in the same manner as is granted to
other police officers.
Newly appointed police officers will be granted the uniform allowance, for their first year of
service herein provided, immediately, upon appointment.
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SECTION 12.03 - AUTHORIZED LEAVE
Authorized leave means: personal leave, accumulated compensatory time-off, all vacation time
and all other authorized time-off.
Request for authorized leave shall not unreasonably be denied. Once granted, authorized leave
willnot be canceled except in the event of a community disaster or unanticipated emergency. If
authorized leave is otherwise canceled, the affected officer willbe paid for the time he is then required
to work, at the rate of time and one-half, with the option of receiving salary or compensatory time-off,
at the 5:3merate.
If an officer requests time-off, which will not result in the call-in of another officer to replace
said officer, the time-off can be charged against accumulated compensatory time-off or accumulated
vacation time. If it will require an overtime call-in, the requesting officer can either:
1. charge the time-off to the officer's accumulated personal leave;
2. arrange for swap of work hours with another officer (plus 8 hours/minus 8 hours in
compensatory time) or
3. agree to work.
Requests for authorized leave for accumulated compensatory time and single vacation days shall
not be made more than 45 days prior to the time leave is sought and shall be granted, based upon
chronological order (in order of request).
. ARTICl.E XIII
SECTION 13.01 - SICK LEAVE
Each police officer, except as otherwise provided, shall be entitled to accumulate one and one-
half sick days per month to a maximum accumulation of 300 days.
An officer who has accumulated the maximum number of sick days, may redeem up to 9 unused
sick days which exceed the maximum number. Payment shall be at the officers regular rate of pay, and
be mac:e in November, each year.
A female police officer who is incapable of performing her duties because of maternity
disability may utilize accumulated sick leave credits and continue all other benefits under this
Agi'eement during such absence.
Maternity leave shall be considered to commence on the date that the officer is no longer capable
of pe.rforming he'r duties and shall end on the date the officer can resume the performance of her
regul~rduties. The officerwillbe requested or requiredto bring in a doctor's note to verifythe date
when~'ihe is not capable of performing her duties or when she is capable of r,eturning to work. In
addition, she may be required to submit to a physical examination by a doctor of the Town's choice to
verify the starting and ending date of such maternity leave.
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SECTION 13.02 - NOTIFICATION
A police officer willnot be granted sick leave, unless he notifies his commanding officer that he
willbe absent and the reason for the same, at least one (1) hour prior to the time he is scheduled to
report for duty. In cases of emergency, the one (1) hour notice requirements will be waived.
SECTION 13.03 - SICKBANK
Except for new members, an officers yearly contributions (see paragraph 3 below) to the sick
bank is suspended for the life of this agreement.
In order to aid police officers who have suffered a prolonged illness and whose regular sick leave
has been exhausted, a sick bank has been established.
1. Each officer who participates in the sick bank has contributed two (2) accumulated sick-
leave days from his current accumulated sick-leave. An officer who elected not to participate willnot
be allowed to enter the sick bank, except between January 1 and January 30 each year.
2. The Town has contributed twenty-five (25) sick-leave days to the sick bank.
3. Each year, officers who particIpate shall contribute one (1) additional sick-day to the bank,
between January 1 and January 30, in order to continue as a participant.
4. If at any time, the accumulated number of sick days in the sick bank falls below seventy-five
(75) the Town will contribute a sufficient number of days to bring the total number of sick-days, in
the sick bank, to seventy-five (75) days..
5. An officer who elects to participate and who is otherwise qualified, must elect, in writing,
between January 1 and January 30 each year. Officerswho become qualifiedafter January 30, inany
year, must submit their election in writing, within 30 days after the time they become qualified to
participate and thereafter will submit their election, in writing, between January 1 and January 30,
each year.
6. Officers who ~nter the sic.kbank after January 1, 1983, and who have been previously
qualified to participate, will be required to contribute the same number of accumulated sick-days as
they would have contributed had they become a participant when first qualified to enter the sick-Ieave-
bank.
7. An officer whq is a participant in the sick bank and who has exhausted all of his accumulated
sick-leave and any other accumulated time, may apply for additional sick-leave from the sick bank,
created herein, to a committee consisting of the President of the Police Club and the Supervisor of the
Town of Cheektowaga, or their designees.
8. An applicant may be allowed sick-leave of absence, debited from the sick bank, provided the
committee consents to the application.
9. In the event both members of the committee cannot agree to accept or reject the granting of
such sick leave, then, in that event, the committee shall select a third person, in accordance with the
procedure for the selection of an arbitrator, as provided in the Grievance Procedure in this Agreement.
The decision of the sick leave bank committee shall be final and binding upon the Town andthe applicant.
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10. The Town will provide the Club with an accounting of the number of accumulated sick-days
in the sick-leave bank by March 1, of each year.
11. If the sick-leave bank is discontinued, unused sick days shall be equally distributed to those
members of the sick-leave bank, who are members at the time.
SECTION 13.04
- WORKER'S COMPENSATION BENEFITS
A police officer, who is entitled to receive Worker's Compensation Benefits, shall be paid full
pay and the benefits under Worker's Compensation, to which he is entitled, shall be assigned to the
Town. Absence from duty in this event will not be chargeable against sick leave and no other benefits,
provided by this Agreement, will be lost during that period of time. Absence from duty for work-
related disability will not be chargeable against sick leave and no other benefits, provided by this
Agreement, will be lost during such absence.
In the event of a third-party claim, payment of medical expenses and wages will be made
pursuant to General Municipal Law, Section 207 c. and not pursuant to Worker's Compensation Law,
thereby reserving the right of the Town to pursue reimbursement for sums paid to or on behalf of the
affected officer, directly from the third-party and not from the officer.
SECTION13.05 - SICK LEAVE RECORDS
Each police officer will be provided with a record of his accumulated sick leave within sixty
(60) clays after the beginning of each calendar year.
SECTION 13.06 - ILLNESS OF FAMILY MEMBERS
Sick leave shall apply to absence due to illness of a police officer's immediate family, residing
in his household.
Immediate family means parents, spouse, children and step-children.
SECTION 13.07 - SICK LEAVE UPONTERMINATION
1. Upon termination of employment, except by discharge, an officer or his estate, shall be paid
the present value of accumulated sick days, pursuant to this Section.
2. In the event of retirement a police officer may convert accumulated sick days into value by
written application, signifying his intention, on a form provided by the Town.
3. Upon receipt of such notification the Town will convert such accumulated sick days into value
by multiplying 65% of the"daily rate of pay times the number of accumulated sick days. The resulting
sum will be paid to the officer, in accordance with the provisions of this agreement. (Section 16.02)
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ARTICLE XIV
SECTION 14.01 - EXPENSES
A police officer, who is required to leave the Town, by reason of his employment or as part of
his official duty, shall be reimbursed for all actual, reasonable and necessary expenses incurred,
including meals, if he is absent from the Town during normal meal time at the following scale,
breakfast $6.00, lunch $6.00, and dinner $9.00.
A police officer on official police business will be provided with transportation by the Town and
if he is required to use his own vehicle on police business, the officer shall be paid at the current rate
per mile for each .mile driven. In no event will a police officer be required to use his own motor
vehicle during the normal course of his employment.
ARTICLEXV
SECTION 15.01 - LIFE INSURANCE
The Town will provide each officer with a $25,000 group life insurance policy, insuring the
officer, without cost, pursuant to the life insurance plan offered through the Police Conference of New
York, Inc. and it will allow officers to exercise the options provided in that program, through weekly
payroll deductions, and will comply with the requirements of the same.
Effective 1/1/97, The Town will provide each officer with an additional $10,000 group life
insurance policy, without cost to the officer. The Town reserves the right to choose the provider.
SECTION 15.02 - HEALTH INSURANCE
The Town and the Club agree that the plan offered by Blue Cross and Blue Shield of W.N.Y. Health
Insurance, known as the Select Plan, (at least equivalent to the 90-91 plan), together with the
existing riders (listed below), will be the base plan.
The Town will provide, at its own expense, this base plan, or any' agreed to comparable plan, to
all officers currently employed by the Town.
Major medical (unlimited), $50 deductible; with Rider 8
Blue Cross and Blue Shield Code X; $3.00 co-pay prescription rider; no contraceptives; with
Rider 8
Blue Cross and Blue Shield, Hospital Riders 8 & 14 (Insuring dependents to age 23 years,
Inpatient ReHab for Alcohol & Substance Abuse);
Blue Cross & Blue Shield Medical-Surgical Riders 8, 4, 21 & 22 (Dependents to age 23, first
aid and emergency accidental coverage, mental care, ambulatory care-lab, pathology)
BCS Vision Care, Option 2, with Rider 8;
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Dental Care: Blue ShieldDental III,with riders A,B,C,D,and 8. Uponimplementationof the
Towns self insured dental plan, all police officers, at no cost, will be offered either single or family
coverage. The plan will be at least equivalent to the GHIPreferred Dental Plan in network and the GHI
Spectrum Dental Plan out of network. In the event the plan is.not implemented within three months of
the ~jigningof this agreement, the Town willprovide, at no cost, the aforementioned GHIPlans, until
such time that the self insured plan is in place.
Officers that join the department after 6-1-97, that choose the "Select Plan", will be
responsible for a partial payment of that plan. This payment willamount to the difference between the
"SeIE!ctPlan" and the next most expensive, comparable plan, offered by the Town. This payment will
be made through payroll deduction, in equal deductions, spread out over the calendar year.
Officers that join the department after 6-1-97, that choose one of the comparable plans, will
have that plan provided by the Town, at its expense.
If at any time, the cost of the "Select Plan" falls below the cost of the second most expensive
plan, the parts of this section referring to partial payment shall be void.
Any officer, who as of June 1, 1997, is participating in the Blue Cross and Blue Shield Health
Insurance Plan currently offered by the Town shall be permitted to terminate coverage in such plan and
instead participate in a Community Blue, Health Care Plan, or Independent Health Plan offered by the
Town which provides substantially the same coverage. Any officer making such a transfer in coverage
shall receive a one-time stipend of $700.00. Officers wishing to take advantage of this transfer of
coverage incentive must notify the Coordinator of Employee Relations in writing by September 1,
199i'. Failure to provide such notification by September 1, 1997 will preclude officers from
receiving the afore mentioned stipend for transferring coverage. Nothing in this provision is intended,
or shall be construed, to limit or in any way modify any rights granted to the town by the Collective
Bargaining Agreement.
If an officer dies, while employed by the Town, the Town willprovide and pay for health
insurance for the officers surviving spouse and dependents until the spouse remarries or obtains
comparable coverage.
The Town will continue to provide health insurance for officers who retired after December 31,
198,~, and before June 29, 1985, up to age 65 years. Officers who retire prior to that date have the
option of participating in the health insurance coverage plan, at their own expense.
The Town will continue to provide health insurance for officers who retire after June 29,
1985, including all present health insurance benefits up to age 55 years. Upon reaching age 55
retirE~esshall receive the same benefits as officers who retire at age 55 or older.
Officers who retire at age 55 years or older will be provided, without expense, Blue Cross and
Blue Shield Health Insurance at least equivalent to the 90-91 Plan, or comparable plan, including,
unlimited Major Medical with $50 deductible and $3.00 co-pay prescription rider and Blue Shield
Rider No. 21, plus any additional coverage or riders provided to other retired Town employees.
At age 65 years retirees will be provided with Blue Cross and Blue Shield Over 65 Coverage
(supplemental) with $3.00 co-pay prescription rider plus those riders which are provided to other
retired Town employees.
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The Town may select a different carrier or carriers as long as the benefits provided are
substantially the same and the issue, if any, of substantially the same benefits, is agreed to by the'
Club. In the event such agreement is not had, the issue shall be subl11itted directly to arbitration
pursuant to the grievance procedure herein.
SECTION 15.03 - INDEMNIFICATION
The Town will indemnify each police officer for claims made against him based upon false
arrest, false imprisonment, civil rights violations and other torts within indemnification coverage, for
punitive and exemplary damages pursuant to the provisions of Section 50-j of the General Municipal
Lawand Section 1983 et seq. of the United States Code.
ARTICLE XVI
SECTION 16.01
-
RETIREMENT BENEFITS
The Town willprovideand maintaina non-contributoryretirement planof benefits for police
officers, pursuant to the following provisions of the New York State Retirement and Social Security
Law:
The benefits provided in Section 384 f, g and h to provide what is commonly known as the
1/60th, 25-year retirement plan;
The benefits pursuant to Section 375(i), more ,commonly known as the Improved Retirement
Benefits;
The benefits pursuant to Section 302, 9-d, more commonly referred to as the Final Average
Salary, and Section 360-b, Death Benefit; and
The benp.fits pursuant to Section 384-d, more commonly known as the 20-Year Retirement
Plan.
The benefits pursuant to Section 384-e, more commonly known as the 20-Year, 1/60th,
Retirement Plan.
SECTION 16:02 ~ REDEMPTION OF TIME UPON RETIREMENT OR TERMINATION
At the time of retirement or termination of employment, for any reason, the officer will be paid
the value of all accumulated time. However, if termination of the officer is by discharge or dismissal
there willbe no payment made for accumulated sick time.
Accumulated time includes: unused vacation time, compensatory time-off, sick leave and such
other time as the parties, hereafter, may agree upon.
The value of such time shall be paid either;
1. In a lump sum at the time of retirement, or
2. In eq'ual monthly payments, during the last 12 months of employment, or
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3. Over a period of time in (3) equal payments. The first payment to be made at the time of
retirement, the second payment to be made during the next February and the last payment to be made
the following February.
If the officer notifies the Town, of intention to retire, on or before June 30th of the calendar
year preceding the calendar year in which the officer will retire, then the officer may elect the method
payment. Otherwise, the Town will decide the method of payment.
In the event a retired officer dies before all payments have been made, the unpaid sum will be
paid to the officer's estate, in a lump sum.
ARTICLE XVII
SECTION 17.01 - CLUB REPRESENTATIVES
Police officers, who are designated by the Club as representatives, for the purpose of adjusting
grievclnces or assisting in the negotiation or administration of this or future agreements, shall be
permitted a reasonable amount of time from their regular duty to fulfill these obligations, when and if
so required; however, not more than two officers will be named per shift and not more than one officer
may investigate a specific grievance at anyone time. Reasonable advance notice shall be given to the
head of the department, or his representative, stating, in brief, the reason for such absence. The
President of the Club shall be allowed twelve (12) hours per week for these purposes.
The President of the Club, upon request, will be assigned to the 8 A.M. to 4 P.M. shift, within
the division he is presently assigned to, irrespective of the seniority provisions contained in this
Agreement.
The Club agrees that no more than seven (7) members of the Executive Board, plus the
President and Vice President, will request time-off, with pay, to conduct the affairs of the Club,
including attendance at Executive Board and Club meetings.
Whenever possible, a request for time-off shall be submitted at least five (5) days prior to the
required date, but the parties agree that circumstances may arise which will not permit such notice and
in tha t event time-off willbe granted upon reasonable request.
Police officers who are designated by the Club, may attend state-wide conventions and meetings
of the: Police Conference of New York, Inc., Western New York Police Association, Inc., and the National
Association of Police Officer, Inc., in pursuance of their profession as police officers. Attendance at
these affairs shall be without loss of time or salary. This privilege will be extended to officers of the
Western New York Police Association and the New York State Police Conference, Inc. Not more than
seven (7) officers covered by this Agreement, plus the President, and the Vice President may be
relievt!d from duty to attend these meetings. Up to three (3) additional officers may be granted the
privilege to attend, by the Town, without pay, if the functioning of the Police Department is not placed
in jeopardy and if approval is granted by the head of the department.
SECTION 17.02 - CLUB OFFICE
The Town will allow the Club to install its own telephone at its own expense, which telephone
will not be connected, in any manner, with present police telephone communication system.
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ARTICLE XVIII
SECTION 18.01 - DISCIPLINARY ACTIONS
A police officer will be given a copy of any warning, reprimand, suspension or disciplinary
action entered into his personnel record within two (2) weeks of the action taken.
SECTION - 1 8.02 - RECORD OF COMPLAINTS
No record or reference to a complaint, either departmental or external, lodged against a police
officer, will be entered into his record if after investigation the complaint is decided, by the Town, to
be unfounded.
SECTION 18.03 - SUBSTANCE OF COMPLAINTS
A police officer who has a complaint lodged against him by a citizen shall have the substance of
the complaint presented to him in writing.
ARTICLE XIX
SECTION 19.01 - IN-SERVICE TRAINING
No officer will be required to work in lieu of his/her regular shift, (except for mini-
academy), to attend training needed for their assignment. No officer willbe required to work for
compensatory time, to attend training needed for their assignment. No officer will be denied training
needed for their assignment because of adherence to contractual rights. An officer may attend training
in lieu of his regular shift at his/her discretion.
For the purposes of mandated In-Service training, an officer, if necessary, may be re-assigned
to the 0800-1600 shift for a maximumof five (5) days. Four(4) of these days will be consecutive,
one (1) will be random. A minimum of 15 days notice will be given to an officer before reassignment.
It will be the responsibility of the officer to notify the Training Sergeant of any conflict that may arise,
(ex. scheduled vacation, court appearances, etc.), so rescheduling may be made if necessary.
The overtime provision of this agreement will apply to the above paragraph.
When a police officer is required to attend in-service training, other than that referred to in
the above paragraph, on his off-duty time, the officer shall be compensated for such time at his regular
rate of pay with a minimum of two (2) hours.
Officers attending authorized training, at a location other than Cheektowaga Police headquarters,
but withinthe Countyof Erie, will report directly to the traininglocationas their duty assignment.
The req~irement of signing in and out at headquarters, prior to starting and immediately upon ending
their shift (if necessary), will be waived. The proper documentation,with the knowledgeof the
TrainingSergeant and PayrollOfficer,will be filed prior to or upon completion of the training.
Officers attending authorized training, at a location other than Cheektowaga Police headquarters,
outside the Countyof Erie, will sign in and out as they normally would, taking into considerationtravel
time, and will be compensated for all travel time.
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Officers attending authorizedtraining,at a locationother than CheektowagaPoliceheadquarters,
I
that are required to spend more than 8 hours in one day to complete the training, must have a notice i(tolf'rom), dated and signed by the instructor or the school administrator, as to the amount of time over
eight hours, in order to be compensated.
The Town will notify all police officers, by posting, of law enforcement educational and training
opportunities being offered by other departments or other police or educational agencies, so that police
offic(~rswho are eligible and who desire to attend may notify their superiors of their interest or desire.
The Town willprovide the same notice and opportunity as to training opportunities being offered by the
Town Police Department.
SECTION 19.02 - TUITION
The Town will pay the full costs of all tuition, books and other fees for all police officers,
authorized by the Town or the Chief of Police, who attend school or seminars relating to Police Science
courses.
SECTION 19.03
-
PROMOTIONAL EXAMS/SCENARIO EXERCISE
The Town may request from the CivilService Commission a new examination to be held after the
expiration date of each promotional list. All existing promotional vacancies are to be filled within a
reasonable time after the vacancy occurs and the promotional list is available.
Officers attending interviews or exercises for consideration to an assignment to a non-
competitive job classification \viii be compensated in accordance with Section 19.01.
A Detective scenario willbe held at least every 3 years. Any officer not promoted at the end of
the three years must re-take the scenario.
SECTfON 19.04 - TABLE OF ORGANIZATION
The Town agrees to establish a Table of Organization, which willinclude a job description of
each job within the department, copies of which will be available for examination by police officers.
ARTICLE XX
SECTION 20.01 - BULLETIN BOARD
The Town will provide one bulletin board at the police station which will be used exclusively for
PoliCE'Club notices.
SECTION 20.02 - MEETING ROOM
The Town will continue to provide a meeting room in the police station for use by the Club,
without cost, where the Club may transact business and engage in other activities and also store its
records and equipment. The meeting room will be furnished by the Club and the location of the same
will bE!mutually agreed upon by the Town and the Club.
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SECTION 20.03 - FUND RAISING
The Club may engage in fund raising activities, provided, that said activities do not interfere
with the efficient operation of the department and do not violate any law, rule or regulation.
The Club may purchase and maintain vending machines, to be installed and used, in the section of
the building frequented solely by police officers and the revenues derived therefrom shall be funds of
the Police Benevolent Fund and will not be used for union purposes.
The Club will indemnify the Town against any claims arising out of installation or use of such
machines.
SECTION 20.04 - SAFETY
After officers are assigned to duty singly to each of six (6) patrol vehicles and at least one (1)
officer is assigned to duty in the accident car, additional officers, on duty, will be assigned so that
additional patrol vehicles, are manned by two (2) patrol officers.
All patrol and detective vehicles, purchased for and assigned to officers, shall be equipped with
air conditioning, front seat airbags and a standard police package. The Town will discuss proposed
equipment changes with the Club before such changes are made.
SECTION 20.05 - VEHICLE MAINTENANCE
No officer will be required to change tires on police vehicles.
ARTICLE XXI
SECTION 21.01 - GRIEVANCE PROCEDURE
A grievance shall mean any difference or dispute, between the parties hereto, as to the
interpretation or application of any portion of this Agreement or any administrative act affecting
general working condition. .
Step 1 - Any police officer may present a grievance, orally or in writing, to his immediate
supervisor within twenty (20) days of the occurrence and attempt to adjust the matter. If the matter
is not satisfactorily adjusted the police officer may request a representative of the Club meet with him
and his immediate supervisor for the purpose of adjusting the grievance.
Step 2 - If the grievance is not satisfactorily settled, under Step 1, above, the Club
representative may forward a copy of the grievance to the Club President. After review of the
grievance, the Club President will forward a copy of the grievance to the Chief of Police. The Chief of
Police will, within five (5) calendar days of presentation to him, discuss the matter with the Club
Grievance Committee in an attempt to se~le the grievance.
Step 3 - In the event the grievance is not settled, under Step 2, above, a report of the
grievance will be made by the Club President to the Coordinator of Emplpyee Relations who will discuss
the grievance with the Club President, within fifteen (15) calendar days after receipt of the written
report.
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Step 4 - In the event the matter is not satisfactorily settled, either party may take the matter
to arbitration, upon service of written notice to the other party of intention to do so. The notice must
be served within twenty (20) calendar days after the close of discussion and in the event a notice of
intention to arbitrate is not filed within thirty (30) days, the matter will be considered closed and not
subject to further prosecution.
The arbitration proceeding shall be conducted by an arbitrator to be selected by the Town and the
Club within thirty (30) days after notice has been given from a panel of arbitrators supplied by the
New York State Public Employment Relations Board.
The decision of the arbitrator shall be final and binding on the parties and the arbitrator shall
issue his decision within thirty (30) calendar days after the conclusion of testimony and argument
unless such time is mutually extended. The arbitrator shall not have the power to amend, modify or
delete any provision of this Agreement.
Expenses for arbitration shall be born equally by the Town and the Club. However, each party-
shall be responsible for compensating its own representatives who appear. Police officers who appear
during their work hours will not suffer any loss of salary or other benefits. If either party desires a
recording of the proceedings it must pay for the cost of the same and make a copy of the same availab!e,
without charge, to the other party and to the arbitrator.
SECTION 21.02
-
GRIEVANCE COMMITIEE
The Grievance Committee shall consist of nine (9) members selected by the Club who shall be
permitted to leave work after reasonable notice to their respective supervisors, for the purpose of
adjusting grievances and to attend required meetings or arbitration's in connection with the same.
SECTION 21.03 - EXTENSIONS
The parties may mutually extend all time limitations herein.
ARTICLE XXII BILL OF RIGHTS
The provisions of this Article shall not apply to criminal investigations or investigations of
possible criminal activity or violations.
SECTION 22.01
-
TIME OF INTERROGATION
The interrogation of police officers shall be conducted at reasonable hours, preferably, when the
officer is on duty and if not on duty during daylight hours, unless the exigencies of the investigation
dictate otherwise.
SECTION 22.02
-
IDENTIFICATION OF INVESTIGATING OFFICERS
A police officer who is under investigation for a matter, which would not constitute a crime,
must be informed of the name of the officer in charge of the investigation and the names of the officers
who will be conducting any portion of interrogation or investigation.
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SECTION 22.03 - INFORMATION REGARDING INVESTIGATION
An officer must be informed of the nature of an investigation before any interrogation begins.
The information must be sufficient to reasonably inform him of the investigation which is being
conducted.
SECTION 22.04 - LENGTH OF INTERROGATION
Interrogation shall be completed with reasonable dispatch. Reasonable rest periods will be
allowed and time will be provided for personal necessities, meals, telephone calls and rest periods as
reasonably required.
SECTION 22.05 - COERCION
A police officer shall not be subjected to offensive language and shall not be threatened with
transfer, dismissal or other disciplinary punishment. No promise or reward shall be made as an
inducement to answering questions. Nothing herein is to be construed as to prohibit the investigating
from informing an officer that his conduct may be subject to other disciplinary action with resultant
disciplinary punishment.
SECTION 22.06 - RIGHT TO COUNCIL
A police officer who is under investigation has the right to have a representative of the Police
Club present and also has the right to the presence of an attorney, with him, during any questioning,
hearing or interrogation.
The right to counsel shall not delay the questioning or interrogation for more than 3 business
days if the officer is suspended with pay, except that said time may be mutually extended.
SECTION 22.07 - RECORDING OF INTERROGATION
Interrogation of a police officer for any disciplinary investigation will be recorded, either
mechanically or by a stenographer, and there will be no off-the-record statements.
SECTION 22.08 - ADVICE OF CONSTITUTIONAL RIGHTS
If a police officer is the subject or target of a disciplinary investigation he shall be advised of
his constitutional rights.
SECTION 22.09 - FURNISHING OF COPIES
A police officer under investigation will be furnished with a copy of any statement he has signed
or made or of any proceedings that have been recorded, in any manner.
SECTION 22.10 - POLYGRAPH
Police officers will not be given polygraph examinations.
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SECTION 22.11
-
NON-WAIVER OF CONSTITUTIONAL RIGHTS
No police officer will be required to or requested to waive constitutional rights granted under
the United States or the New YorkState Constitution.
SECTION 22.12 - HEARING OFFICER
In the event the Town elects to select a hearing officer, pursuant to Section 7S of the Civil
Service Law, who is not either a Town employee or Town official, then, in that event, the hearing
officer willbe mutually selected by the Town and by the police officer who is charged. If the parties
are unclbleto agree upon a hearing officer or if the hearing officer agreed upon is, or becomes unable to
or unwillingto act, then the parties shall mutually apply to Special Term of the New York State
Supreme Court for the appointment of a hearing officer.
SECTION 22.13 - VIDEO/AUDIO TAPES
Video and audio tapes, except the dispatch radio tapes, which are made in the regular course of
busine!is of the police department, will not be admissible against an officer in any disciplinary
proceeding.
SECTION 22.14
- DRUG TESTING
The parties will negotiate. a non-random drug testing policy.
ARTICL.E XXIII
SECTION 23.01 - LEAVE OF ABSENCE
Police officers may be granted leave of absence, with or without pay, as provided for in the Civil
Service Law of the State of New York.
SECTION 23.02 - NON-DISCRIMINATION
There will be no discrimination with respect to the race, color, creed, sex, political persuasion
or because a police officer is engaged in Police Club activities. All police officers shall receive the full
protection of all of the provisions herein.
SECTION 23.03 - PAYROLL SAVINGS/DEFERRED COMPENSATION
The Town will provide a payroll savings and U.S. Savings Bond deduction plan and make it
available for all police officers who desire the same.
Effective at the earliest possible enrollment period following the signing of this agreement, the
Town will make available to all officers, through payroll deduction, a Deferred Income Plan. Officers
willhave the right to choose from the followingcarriers for their DeferredIncomePlan: Copelandor
Empire Financial Services. Employees shall not change carriers within a twelve (12) month period.
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SECTION '23.04 - RESIDENCY
After 1 5 years of employment as a police officer, the police officer may reside within the
county of Erie. Any officer hired on or after 1/1/98 must reside within the Town of Cheektowaga.
ARTICLE XXIV
SECTION 24.01 - MANAGEMENT RIGHTS
All of the authority, right and responsibilities possessed by the Board and not covered by this
Agreement are retained by it, including, but not limited to, the right to determine the mission,
purposes, objectives and policies of the Board; to determine the facilities, methods, means and number
of personnel required for conduct of Board programs; to administer the examination, selection,
recruitment, hiring, appraisal, training, retention, promotions, assignments or transfer of
employees, pursuant to law; to direct, deploy and utilize the work force; to establish specifications for
each class of positions, and to classify or reclassify and to allocate or reallocate new or existing
positions, in accordance with the law; and to discipline or discharge employees, in accordance with law,
and within the provisions of the Agreement.
SECTION 24.02 - SAVINGS CLAUSE
If any section, sub-section, sentence, clause, phrase or any portion of this Agreement is, for
any reason, held to be invalid or unconstitutional by any court of competent jurisdiction, such
provision shall be deemed separate, distinct and independent provision and such holding shall not effect
the validity of the remaining portions of this Agreement.
SECTION 24.03 - PROFESSIONAL CONDUCT
In order to maintain good order and moral, each supervising officer shall treat other officers
with proper respect and accord. Failure to comply will not be grounds for grievance against the Town.
SECTION 24.04 - TERMS OF AGREEMENT
This Agreement, except as may be hereafter modified in writing, by both parties, shall become
effective January 1, 1996 (retroactively) and remain in force until December 31, 1998, or until
such time as a subsequent agreement becomes effective.
SECTION 24.05 - RENEWAL OF AGREEMENT
The parties agree that negotiations for renewal of this Agreement shall commence on or about
September 1, 1995, or on such other date as shall be mutually agreed upon.
SECTION 24.06 - PAST PRACTICE
This Agreement shall supersede conflicting rules, regulations or practices heretofore existing.
Established practices, not specifically covered herein, shall continue in force and effect.
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SECTION 24.07 - ENTIRE AGREEMENT
Tchis agreement constitutes the entire agreement between the parties.
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals this 9th day
of July, 1997.
Supervisor
Townof Cheektowaga
President
Cheektowaga Police Club, Inc.
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